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Dootilh
Laisdels (January) 2020

”BUILDING A POWERFUL, PROSPEROUS
AND PROUD COMMUNITY,  HEALTHY IN

MIND, BODY AND SPIRIT.”

      ‘Snowmaggeddon’ was heavy duty - and beautiful
/more photos on page 15
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Haisla Chief Councillor
Crystal Smith met up with
British Columbia Pre-
miere John Horgan when
he visited Kitimat this
month. Together, they
took a tour of the LNG
Canada project. Horgan
described Smith as “a tru-
ly inspiring leader.” He
said, “She’s worked hard
to make sure the Haisla
are equal partners in re-
source development as
we work to build a better
BC together.”

Six students from the Haisla Nation Council’s Active Measures program took a tour of Ledcor-Hais-
la’s Marine Habitat Offsets project at the end of January. They were given an in-depth presentation of
the project scope and the Haisla history connected specifically to the site. The students also got to
ride in the company`s rock trucks. “It was a impactful experience with a few students walking away
with new goals of being a Rock Truck Operator,” said Miranda Ross, a Haisla member who works at
Haisla-Ledcor as a Community Liaison.
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Settlement claim forms & support available
Claim forms are now available for Indian Day
School Survivors. To download a claim form and
find a list of eligible Day Schools, go to the offi-
cial Federal Indian Day School Class Action web-
site: www.indiandayschools.com.

The website has lots of helpful information, in-
cluding the history of the class action.

Claim forms are quite long (16 pages) and may
be hard for some to fill out.

Anyone who needs help submitting a claim can
contact 1 (888) 221-2898.

Haisla members can also contact HNC’s Social
Development Coordinator Rhonda Schulmeister.
Her contact info is (250) 639-9361 Ext 102 or
email: rschulmeister@haisla.ca.

Mental health counselling and crisis support is
also available through the Hope for Wellness
Hotline at 1-855-242-3310, or
www.hopeforwellness.ca

The Indian Day School Settlement provides com-
pensation to former day students who attended a
Day School and who suffered abuse or harm
when attending the school.

Several day schools were located in Northwest
BC, including one in Kitamaat Village.

In 2009, Garry McLean brought forward legal ac-
tion regarding forced attendance of Aboriginal

students at Day Schools because they were not
included in the residential school settlement.

On March 12, 2019, a settlement in the McLean
case was announced following two years of fo-
cused engagement with survivors, community
members, and Indigenous leaders across Cana-
da.

The settlement was designed to do better than
the experience of the Indian Residential School
Settlement by trying to avoid re-traumatization of
class members.

This settlement provides minimum compensa-
tion of $10,000, along with $200-million into a
foundation for ongoing support, healing and
commemoration.  Survivors are eligible for addi-
tional compensation based on the severity of the
abuse they survived.

To apply, survivors need to complete the claim
forms. There is no need testify or retail lawyer.

All claims are due by July 13, 2022

Cultural Spirit Basketball Open coming up in April
The 16th Annual Kitamaat Cultural Spirit Open
Basketball Tournament will be held April 3 to
April 5 this year.

The tournament will feature Senior Men's and
Women's teams from across Northwest British

Columbia who will compete for over $14,000 in
prize money.

This is an open tournament, and anyone is wel-
come to play. Stay posted for more info in the
weeks to come.



4

Did you know that a child’s attendance in school
can dramatically affect their learning ability.

According to the Children’s Initiative, “Children
who are absent too much (more than 10% of the
time, or 18 days in a full school year) do less well
in first grade. And for some groups the difference
is event greater.”

To inspire children and families to keep high lev-
els of attendance, the Haisla Community School
is hosting an attendance challenge. The chal-
lenge is a friendly competition between all the
classes.

Monthly recognition includes individual prizes,
which are announced at the school’s weekly as-
sembly and posted on the school’s Facebook
page (Haisla Community School).

For more information and resources about atten-
dance, why it’s so important and what you can do
to help keep your child’s attendance up, go to:

Parents and Caregivers -
please request to join the Face-
book page if you haven't al-
ready! It’s a great way to keep
up with everything going on at
the school, and receive timely
information about closures or
activities!

(photo on next page)

Haisla School hosts
Attendance Challenge

https://www.attendanceworks.org/
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https://www.attendanceworks.org/
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Four of the Haisla Nation`s community mem-
bers are working at Kentron Construction. And
they have only good things to say about it.

One of the four, Dan Paul, said, “I love getting up
and going to work everyday.”

Dan is a concrete mixer driver and has been
working with Kentron for about five years. He
was hired at Kentron after getting his Class 1
Driver License.

Kentron Construction provides paving, aggre-
gate supply, ready-mix concrete supply, and
road building in Kitimat and the surrounding
areas for commercial, industrial, and residential
clients.

A big part of Dan`s job is delivering concrete to
the LNG Canada worksite. He says he loves that
he`s able to see the development of the project
as it progresses.

Also, with his job, he isn`t stuck in one place all
day. He gets to be out and about.

For most of his life, Dan was a commercial fish-
erman, but as the industry slowed down, it was
harder and harder to make a living, he said.

Sometimes he could only work a few months of
the year, and then would have to wait for a long
time to apply for and get Employement Insur-
ance.

“Before I was behind on my bills alll the time,”
Dan said.

Now, working at Kentron, Dan has a steady in-
come and this has made a huge difference in
his life, he said, bringing more stability and se-
curity to his family. And fun.

Recently, Dan went on vacation to Mexico with
almost 20 his family members!

Haisla members thriving at Kentron Construction
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The Haisla Entrepreneur
Loan Policy (HELP) Program

provides Haisla members
with administrative and fi-
nancial support to become

independent and successful
entrepreneurs.

Registered members in good
standing who work full time
in the business (or if apply-

ing as a corporation the
member must own 100% of
the business) can receive

both monetary and non-mon-
etary support. This includes

administrative and marketing
support for the venture, ac-

cess to a business loan,
and/or grant funding from

HNC.

More info and application
forms are available from

HNC’s Economic Develop-
ment department.

Haisla Member Dallas Bisshopp is the owner and operator of 
. In the photo above, Dallas, his wife Eliza, and one of their children, stand in front of the Posh

Eaters food truck. That day in May of last year, the couple had just sold out of food at Haisla Days.

Soon after Dallas started his business, he accessed the Haisla Nation Coucil`s HELP program (Hais-
la Entrepreneur Loan Policy Program) to help him pay off his food truck more quickly. Dallas bor-
rowed $45,000 through the program and paid the portion he had to pay back within a year, he said.

“It was super helpful,” Dallas said. “It’s basically the same as going to a bank but 40% of the your
loan is forgiveable. You have to stay in good standing though. You can’t miss a payment.”

Dallas Bisshopp used HNC ‘HELP’ to boost his business
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Haisla Chef runs succcessful catering company
Dallas Bisshopp opened his business 

in 2017, but
he’d been a professional Chef long before that.

Dallas completed one year of cooking school in
2000, but didn`t actually finish the rest of the
certification. Instead, he moved away from the
North and started working . Over the course of
several years, he worked in the Okanagan, Van-
couver, and even Australia, at some of the most
well-known and talked about restaurants in
those areas.

“I worked at golf courses and restaurants,” Dal-
las said. “I didn’t come back for a long time.”

About 10 years ago, however, Dallas decided to
return home to spend time with his family.

“I wanted to come home to be with my Grand-
ma,” he said. “She just had her 88th birthday!”

Back in Kitimat, Dallas worked for awhile at
Seamasters, a restaurant in the Village, and
eventually at the Kitimat Modernization Project
(KMP) camp.

While working for ESS at the camp, Dallas
challenged his culinary certification, to become
a Red Seal Chef. He passed with flying colours.

Ì got in the high 90s on my test,” he said.

When his job at KMP was about to end, Dallas
said he started his business “on a whim.”

“A girl I worked was getting a divorce and she
was selling a food trailer,” he said. “It was
messy and dirty, but pretty much ready to go.”

Dallas bought the trailer -  his food truck - and
spent about 60 hour cleaning it, he said.

When I started, there were only a couple other
food trailers - two in Terrace and one in Kiti-
mat,” he said.

So he wasn’t sure what to expect.

That’s why he included ‘catering’ as part of his
business name. He figured if he couldn’t make
do with the food truck, he could always use the
truck to cook and cater.

And that’s exactly what he does now. And both
sides of the business are successful.

Dallas’ food truck has been a hit at events in
Kitimat and Terrace.

“The first day we opened we sold out in half an
hour,” Dallas said. “I can barely keep up. Any
given day have 30 people standing outside wait-
ing for food.”

His catering is also in high demand with locals,
and companies hosting meetings and confer-
ences in the area.

“There's constant business meetings happen-
ing, and I get to fulfill those demands,” he said.

He also gets to spend a lot of time with his chil-
dren because he sets his own schedule.

“It’s good. I get to work what I want, do what I
want, cook what I want,” he said. “I’m a stay-at-
home dad too. I just love spending time with
them, doing anything with them.”

“This is the best time of my life,” he said.



10

 GET TO KNOW HNC STAFF - Val Bolton
Have you ever attended a luncheon on a Tuesday or Thurs-
day at the Elders Centre in Kitamaat Village?

If you haven't, you're missing out - on good company and
good food. If you have, then you're lucky enough to have
eaten Val Bolton's delicious cooking.

Val has been working in the food industry for almost 35
years, she said, waitressing, cooking and catering.

"I love people and I love cooking for people," Val said.

She's been working at the Elders Centre for around 15
years. Before becoming the Head Cook there, she worked
as a prep cook.

Val says her mom, Lorna Bolton, taught her everything she
knows. While growing up, her mom would sell food out
their house. Similar to Val, she also cooked at the Elder's
Centre in the past.

On Wednesdays, Val has another job at the Haisla Health
Centre, cooking 'Meals on Wheels'.  For that, she cooks for
up to 50 people - the sick and elderly - sometimes serving
meals at the hospital.

If you want to try Val`s cooking, all are welcome at the El-
ders luncheons, on Tuesdays and Thursdays at noon.
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● Nicola Valley Institute of Technology (NVIT)
Early Childhood Education Certificate Program
(13 participants) offered. In partnership with
Province of British Columbia, Haisla Nation
Council and LNG Canada.

● Nicola Valley Institute of Technology (NVIT)
Environmental Natural Resources Technolo-
gist (ENRT) Certificate Program (9 partici-
pants). And Environmental Natural Resources
Technologist (ENRT) Diploma Program (6 par-
ticipants). In partnership with Haisla Nation
Council and Tricorp.

● Graduated Licensing Program (24 partici-
pants). In partnership with LNG Canada and
Haisla Driving School.

● BCIT Bridge Watch Rating Program (6 partici-
pants). In partnership with Transport Canada.

● Adult Upgrading Program. In partnership with
Province of British Columbia, Haisla Nation
Council, and Rio Tinto Canada Fund
(KVI provides the only location in Kitimat for
adults over the age of 19 to complete their
Grade 12 education.)

● On February 5, six students will be graduating
from the BC Institute of Technology (BCIT)
Bridge Watch Rating Program (deckhand
training). Another intake of students is avail-
able in September 2020.! Contact Cheryl Gil-
bert at KVI if you are interested in an exciting
career in the marine industry.

● In March, adult upgrading students will be
able to get their graduation photos taken. KVI
anticipates approximately 5 people to com-
plete their Adult Dogwood.

Kitimat Valley Institute (KVI), operated by Kita-
maat Valley Education Society (KVES), is a pri-
vate training institute that was established by
Haisla Nation and Rio Tinto. Both organizations
sit on the Board.

KVI partners with public post-secondary institu-
tions and Haisla Nation Council to provide edu-
cational programs to meet community needs
and offer workforce development opportunities
to meet anticipated labour market demands.

KVI had 1,288 students in 2019, up from 1,149 in
2018.

In addition to education and training, the KVI
facility is a conference centre where rooms can
be rented for meetings and conferences.

Kitimat Valley Institute is also a registered em-
ployment agency. We work with local industry
partners and local workers to help find people
work. We currently have 30 vacant positions!

KVI also operates KVI Safety, a drug and alcohol
testing facility, where many local people go to
take the testing required to get on local job sites.

Kitimat Valley Institute is focused on improving
the lives of others through all of these services.

KVI Update from KVI
President Tanya Rexin
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As a survivor of both the residential school sys-
tem and the 60s scoop, it's been a long journey
of healing for Haisla member Ramona Adams.

Growing up, Ramona was moved from school to
school in the Lower Mainland. When she was a
teenager, enrolled in a science class and really
enjoying it, Ramona decided she wanted to be-
come a nurse. She was told, however, that the
courses would be too hard for her. And, that
even if she managed to pass, no one would be
willing to be her patient.

Later, Ramona gave birth to a daughter. When
her daughter was 3.5 months, she was told she
had to give her up for adoption. Without much
choice, she did.

Having endured so much, it's no surprise that
Ramona turned to drinking . She and her hus-
band ended up in a fog of alcohol for years, she
said.

"As a survivor I lived so many years in self
doubt…about my life, and the possibilities of ac-
tually working, earning an income….," she said.

The Ramona of today is nothing like the Ramona
of the past, however.

"Everything is different now. My whole outlook
on life is different,” she said.

Now 65 years old - and sober for many years -
Ramona has a full-time job, and is full of hope,
happiness and pride.

For many years after getting sober, Ramona
worked at a Healing Centre along with her hus-
band. But after her mother passed away, she
didn't feel she could go back.

Ramona eventually went to see a Job Coach at
the Haisla Nation Council's Education & Training
Department. She then took an office worker
course at the Kitimat Valley Institute (KVI).

 GET TO KNOW KVI STAFF
- Haisla Member Ramona Adams
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Soon after, she said, "I got a call from KVI that
one of the front office workers was going on holi-
day and could I fill in for her?"  She did.

Ramona returned to KVI and took a couple more
courses: Business Service Workers Level 1 and
2. Some months later, KVI called her again and
asked if she wanted a full-time job. She's now
been working there for four years.

"I love the atmosphere here," Ramona said. "It's
really family. Everyone gets along. Everyone sup-
ports one another. It doesn't matter which de-
partment you're working for. If someone needs
help, we're here to help."

Ramona’s official title at KVI is Facilities Atten-
dant. But her responsibilities are quite varied.

Part of Ramona’s job is making sure the invento-
ry for all the different departments and building
are full. But a huge part of her role at KVI is help-
ing the students there feel at ease.

As a person who didn't have a good experience
with the education system, she recognizes it's
not always easy to return to a classroom.

"I really enjoy talking with the students, making
them feel comfortable," Ramona said. "I like talk-
ing to people. And that's very different from the
way I used to be."

Over the past few months, two times a week, Ra-
mona has also started teaching cultural aware-
ness training at the LNG Canada worksite.

Ramona said that having the chance to teach
people about the history of First Nations and
share parts of her own story has been a wonder-
ful experience.

"Sharing my story about residential school…it's
impact on our people…across Canada. The im-
pact it still has today," she said. "Getting that sto-
ry out is very important."

KVI President, Tanya Rexin, who is Ramona's
supervisor, describes Ramona as a strong, quiet
and impactful presence at the training institute.

Rexin said she can see the difference in Ramo-
na, since she first took a course there to the per-
son she is today.

"When Ramona first started teaching cultural
training, the binder was here," Rexin said, hug-
ging a binder ight to her chest.

Rexin said that Ramona gradually let the binder
drop in front of her, waist height. And now, in-
stead of a binder, she holds a feather while
speaking

"I was really nervous at first. I used the binder as
my armor," Ramona said laughing.

So what’s next for Ramona?

In early January, Ramona received the most
amazing news.  She found the daughter - Cheryl
- that she had to put up for adoption so many
years ago.

Ramona`s plan now is to save money so that
Cheryl and some of her family can come to Kita-
maat, to meet Ramona in person along with
Ramona`s husband and their four children.
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Can you tell what’s in the picture above?
A truck!

The Village, as well as Kitimat  and other near-
by area were pummelled with snow this last
month - even closing the Haisla Nation Offices
for a couple days on separate occasions.

When the sun came out, the snow made for
gorgeous views. But removing the snow was
also a lot of work for residents who had to
shovel their way out of their homes.

Big thanks to the HNC Public Works crew. You
did a great job clearing the snow and keeping
the village safe!

‘Snowmaggeddon’

Haisla to host second LNG Conference in May
Haisla LNG Conference Tradeshow & Career Fair
will return on May 5 to 7, 2020 at the Tamitik
Recreation Centre in Kitimat, BC.

This three-day event will feature networking, pan-
el discussions, and a tradeshow with over 100
private sector and First Nations business groups.

The Career Fair will be held on Tuesday, May 5th
from 9am to 6pm in the Tamitik arena.

This is an opportunity for members to meet with
potential employers.

Members can see what the companies are all
about and what jobs they have to offer.

This will be the second year that HNC hosts this
conference in partnershp with Aboriginal Mar-
ketplace and CFNR Network.

Last year, $83,000 of the conference’s proceeds
went to the Haisla Sports Youth fund.

For more information about the event, go to:
https://www.cfnrfm.ca/2020-haisla-lng-
conference-tradeshow-career-fair/
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TOLL FREE NUMBER 1.833.882.6151

Outreach Worker (Vancouver-based)
James Harry

Call the Haisla
Health Centre at
250-639-9361

Ext. 301

The Haisla Health Centre also provides
programming such as:

● Home and Community
Health services

● At-home supports

● Patient Travel

● Youth and elder programs

Ted Altar
250-635-3888

Deborah McCooey
250-615-6548

Joelle McKiernan
250-635-6707

Louise Ormerod
250-615-7908

Katherine Smith
250-631-6194

Northwest Counselling
250-638-8311

Northwest Inter-Nation Family &
Community Services Society (NIFCS)
1-888-310-3311

KUU-US Crisis Line
Adults/Elders: 250-723-4050
Child/Youth: 250-723-2040

Kids Help Phone
1-800-668-6868

HAISLA GRIEF & CRISIS SUPPORTS
First Nations Health Authority
approved counsellors


