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Dootilh
c'uxwelisa (November) 2019

”BUILDING A POWERFUL, PROSPEROUS
AND PROUD COMMUNITY,  HEALTHY IN

MIND, BODY AND SPIRIT.”

   A warm welcome to the Nation
New HNC COO Laura Owl, from Sagamok Anishnawbek in Ontario, arrived here last month.
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Haisla
learn,
share &
celebrate
at
Nation2
Nation
in Terrace
The annual Nation2Nation
forum brings together First
Nations, Government, Indus-
try and community leaders
to talk about economic de-
velopment and doing busi-
ness with First Nations.

The event provides First
Nations leaders an opportu-
nity to outline how Industry
and Government can help
address their priorities
while working in partnership
on resource development in
First Nations territories.
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Many HNC staff and leaders participated and
presented at this year’s Nation2Nation forum.

Because of the high interest in what’s happen-
ing in the Haisla Nation Territory, one panel was
focused solely on the Haisla Nation.

HNC representatives Chief Councillor Crystal
Smith, CEO Jason Majore, Interim CAO Lucille
Harms and Director of Economic Development
Tony Brady took questions for an hour. They
spoke about how the Nation is managing the
oportunities and challenges that have come
with recent, current and future development in
the the Territory.

"I believe we, as First Nations, are most respon-
sible for ensuring the success of our members,"
said Chief Councillor Smith in response to one
question.  "We are the ones with the truest in-
tent for the well-being of our people. That
means participation at all levels as elected lead-
ers of our community.”

Another important part of forum was a work-
shop focused on barriers to employment specif-
ically for Haisla members and youth.

A total of 34 participants - including students
from HNC’s Active Measures life-skills and em-
ployment program - had a productive three-hour
discussion. During the workshop, participants
were asked to consider the challenges and so-
lutions from their perspective based on four
themes:

1. site safety and transportation
2. childcare and work flexibility
3. learning and life experiences
4. to be heard, listened to.

Haisla members from Active Measures opened
up about challenges impacting their participa-
tion, while industry representatives considered
the barriers they believed prevented Indigenous
youth from participating in the workplace.

Then the groups came together to share their
ideas and solutions.

Just a few of the barriers identified by Haisla
members present included:

● not enough life experience to meet expecta-
tions of job requirements

● lack of knowledge of labour laws and rights
● lack of knowledge of acronyms and jargon
● shift work conflicts with family responsibilities
● long commutes

Industry representatives highlighted many of
the same challenges Haisla members did, in-
cluding transportation, family responsibilities
and limited work experience.

But they also identified the challenges and limi-
tations of employers, including a need for cul-
tural awareness and trauma training.

Suggestions to solve transportation challenges
included shuttle serves and ride sharing. Site
safety challenges could be overcome with a
'buddy system' and providing training at work,
including situational awareness training, how
to use safety gear, and site induction.

The solutions for childcare and work flexibility
were basic - more childcare options and more
flexibility. But this is a regional challenge be-
cause of a lack of trained Early Childhood Edu-
cators in the area.

When it comes to learning and life experiences
challenges, one suggestion was to "translate
life experiences into traditional job descrip-
tions." Other ideas included non-traditional hir-
ing processes, and to learn about the “real
person” behind the resume, to develop relation-
ships and create a positive experience.

For members to be heard, participants talked
about developing and improving communica-
tion skills. For examplr, communicate clearly so
directions are easy to understand. And make
sure the reporting hierarchy is clear and under-
stood.

Additional recommendation included finding
options for those with criminal records, and re-
specting cultural and traditional ways of life.
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Two representatives from ESS Support Services
Worldwide met with Haisla members at the
HNC Education & Employment office last Tues-
day and Wednesday, November 12 and 13.

Members were invited to drop in throughout the
afternoon to learn more about training and
work opportunities at the support company.

Job postings - for positions such as camp atten-
dant, housekeeper, cook and kitchen helper -
were printed and laid out on the table. Mem-
bers were asked what kind of work they were
interested in and to leave their names, contact
info - and a resume if they had one - so that ESS
could follow up with them.

One of the representatives, Lyndsay Dewar-Ash-
ton, who works in Aboriginal Recruitment for
ESS, says the company is looking for to hire for
positions at three camps close to Kitimat. That
includes two camps in Kemano - T2 and Horetz-

ky - each of which will have around 150 workers.
Here, shifts are 14 days on, 7 days off. The third
camp, located across from the Onion Lake ski
trails, is for the Coastal Gas Link pipeline and
has about 80 workers. Shifts here are 20 days
on and 10 days off.

ESS also has a janitorial contract with Rio Tinto
Alcan, in which ESS employees work 10 hours a
day -  4 days on and 3 days off - and go home
every night.

There’s also opportunities outside of the region
for members who are willing to travel, Dewar-
Ashton said, as well as the opportunity to be
mentored through the company’s Manager in
Training program. ( )

“Our MIT program gives you the confidence and
knowledge to run your own camp,” she said.

ESS talks training & jobs with Haisla members
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Holiday hours
HNC offices, Haisla Community School and
C’imoc’a will close Friday, December 20 and
reopen Monday, January 6 at 8am. Both the of-
fices and the School will close at 12pm (noon)
on the Friday.

Christmas Hampers will be delivered to El-
ders and those in receipt of Income Assis-
tance on-reserve, Friday, December 20 from
12:30 - 3:30 pm.

Xmas Hampers

Haislakala Learners Group Schedules

Welcome to new employees at HNC Health Services
● Renata Moore - Social Worker

● Sandra Robinson - Patient Travel

●  Maria Kastoris -
  On Call/Casual Patient Aide
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Congratulations to Angie Maitland

At the BC Aboriginal Child Care Society annual confer-
ence, on October 27, in Richmond, BC, Angie received the
Child Care Recognition Award.

The award recognizes exceptional role models in the field
of Indigenous Early Learning and Child Care in the prov-
ince.

Three people were acknowledged for their passion and
dedication to their communities at the ceremony. These
individuals, including Angie, were praised for making
space for traditional First Nations and/or Metis language,
culture, and practices in their work.

"I put my all into my job. I absolutely love what I do," she
said. "This award just solidifies I am doing what is in my
heart."

Angie was nominated by fellow HNC Early Childhood Edu-
cator, Tawnia Penson. In the nomination form, Tawnia
said, "For the past 8 years, I've watched Angie put her heart
into everything she touches. Angie is driven to create a
space for Haisla culture and skillful at creating solutions
that are best for families and children."

"Being acknowledge by my staff is amazing. I didn't expect
awards for a job I love to do," Angie said.

In her role at Haisla Nation Council, Angie oversees the
C'imo'ca Headstart program. She is also responsible for
having a new daycare (set to open soon!) built in Kitamaat
Village.

Angie wrote the project proposal for the new daycare, se-
cured the funding and managed the entire project.

The new daycare will have infant and toddler care, as well
as include a Language Nest, a full Haislakala Immersion
program for preschoolers.
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Chief Councillor
Smith is Chair of
FN LNG Alliance
HNC Chief Councillor Crys-
tal Smith became chair of
the First Nations LNG Alli-
ance this month, succeed-
ing founding chair, Chief
Councillor Dan George of
the Burns Lake Band (Ts’il
Kaz Koh First Nation)

The FN LNG Alliance is a
collective of First Nations
who are participating in, and
supportive of, sustainable
and responsible LNG devel-
opment in BC. As the web-
site states, “Ultimately, the
Alliance has been formed to
provide education and infor-
mation to nations around
our province as they consid-
er economic and resource
development opportunities
when it concerns LNG proj-
ects in their territories.”
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What makes the Haisla Community School spe-
cial is that every student attends a Haisla lan-
guage and culture class, five days a week, for at
least half an hour a day. In addition to learning
and speaking Haislakala (the Haisla language)
with a fluent teacher, students learn about about
the Haisla Nuyem, clan system and houses, and
much more about the Haisla way of life.

Not surprisingly, according to School Vice Prin-
cipal Leana Brady, the Haisla culture class is
one of the students’ favourites classes.

"Teachers use the Haislakala language within
the whole school," said Brady. "We even work to
incorporate it into sciences and math.”

The Haisla Community School has approximate-
ly 80 students, in five classes, ranging from Kin-
dergarten to Grade 7. While the majority of
students are Haisla, all students, including non-
Haisla and non-Indigenouse, are welcome.

"Anyone can apply to come to the school," Brady
said. "We never turn a student away – unless we
reached capacity."

The school follows the BC curriculum like other
public schools, but is unique in its delivery.

"We have more leeway to think and act outside
of the box because we are a smaller school,"
Brady said. “But students get the same out-
comes. So when they go to middle school in Kiti-
mat, they've been exposed to the same lessons
and curriculum. Just slot in the Haisla language
for French."

Brady said, the school uses explicit, well-res-
earched learning techniques and programs, sim-
ilar to other schools.

“We offer research-based reading and math pro-
grams that are well-vetted by experts and proven
to work,” she said.

Students in Kindergarten to Grade 3 use use
Read Well. Grades 4 to 7 use Reading Mastery or
Corrective Reading.

For math, the school uses JUMPmath, a Canadi-
an math program that teaches Canadian, not
American, metrics and money, which Brady
said, is hard to find.

“One of our goals resulting  from our the last
school assessment was to improve our reading
scores -  and we have,” Brady said. “We are now
setting a goal to increase students' success in
math."

Haisla School offers unique education
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Most elementary schools in the area average 25
children per class, Brady said. The Haisla school
averages 15 students per class.

The smaller number means children get signifi-
cantly more one-on-one and small group time
with staff and teachers than at other schools.

With 21 total staff, the school has a 4-to-1 stu-
dent-to-staff ratio.

In the last few years, the number of students at
the school almost doubled. So the school is al-
ways looking to hire on-call staff.

The school’s principal, Sonya Mack, has also re-
turned.

As for the staff’s approach to discipline, Brady
said, “We are non-punitive and trauma-informed.
“We believe students do better when they feel
better, so we work hard to teach resilience and
self-regulation in a non-punitive manner.”

Something else that’s special about the Haisla
Community School is the unique and elegant
structure of the building itself. Some say it re-
sembles the shape of a salmon while others
think it looks like the wingspan of a bird.

The school’s ceilings are high and the inside
shines bright with natural light, making it a relax-
ing learning environment. The teachers also
strive to create comfortable and inviting classes.

While the wooden building has a traditional feel,
it also incorporates new technology, such as a
smart board in every classroom.

The Haisla Community School is part of the Hais-
la Nation Council, with core funding coming
from Indigenous Services Canada.

Haisla Nation Council, and some business part-
ners, offer additional funding and support too.

“We are extremely grateful that HNC under-
stands and is fully behind how important educa-
tion is," Brady said.

Brady said, it sometimes feels like the school is
in its own world, running on a school-day sched-
ule, with staff and teachers busy all day long with
students and classes.

But she said, "The school is really the core of the
community in many ways…in the sense that
these children, with the support of the dedicated
staff, are walking for other children who had bad
experiences."

More info about the school is online at
www.haisla.ca. Or contact the school by email at
hcs@haisla.ca, or phone at 250-632-5011.
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You’re Invited…
HNC is mailing flyers to all
members with all the details
you need. Christmas dinners
are for Haisla members, your
spouse and dependent chil-
dren only.

Except for members going to
the Kitamaat Village dinner,
you must RSVP with your
name anf family members`
names if you plan to attend the
dinner in your community.
This is for catering purposes.

Sydney Bolton
Email: events@haisla.ca
Phone: 250-639-9361 Ext 108

Safety First
The snow is on its way
and the roads are get-
ting icy. It can be dan-
gerous out there.

If you want to finetune
your skills, the Haisla
Driving School offer a
winter driving course.

New Brochure
Interested in getting
your license to get
around town? Or for
work?

Check out the Haisla
Driving School’s new
brochure.



18

Outreach Worker (Vancouver-based)
James Harry
Cell: 604-833-2939, ext. 328
Phone: 604-251-4844, ext. 328
haislasupport@vafcs.org

Call Haisla Health Centre at 250-639-9361 Ext. 301

The Haisla Health Centre also provides
the following programs and services.

Youth Program
Elder Program
Home and Community Health Services
At-Home Supports
Patient Travel
Note that Patient Travel and the Finance
Department need at least 10 business
days advance notice - except in emergen-
cies - to process medical transportation
and reimbursement requests.

Ted Altar
250-635-3888

Deborah McCooey
250-615-6548

Joelle McKiernan
250-635-6707

Louise Ormerod
250-615-7908

Katherine Smith
250-631-6194

Northwest Counselling 250-638-8311

Northwest Inter-Nation Family &
Community Services Society (NIFCS)

1-888-310-3311
KUU-US Crisis Line
Adults/Elders    250-723-4050
Child/Youth    250-723-2040

Kids Help Phone 1-800-668-6868

HAISLA HEALTH SERVICES INFO

Counsellors
(First Nations Health Authority approved)

Other Programs and Services

Local Transportation by Health Centre to Doctors' Appointments
The HNC Community Support Worker drives
clients to doctors’ appointments.

The worker’s first priority is the elderly (60+)
and the disabled who are clients of the Home
and Community Care Nurse program.

Note that even when a member qualifies, on
any particular day, there can be many compet-
ing scheduling conflicts and demands to trans-
port clients to different appointments; the
support worker has no choice but to prioritize.

Only one support worker is available for this
service; other nurses attend to nursing duties
in Kitamaat village.

People are to seek medical services in Kitimat.
If they choose a doctor or dentist elsewhere, for
example Terrace, that is your choice. However,
FNHA requires local services, unless a special-
ist in Terrace is required. Then, if they are re-
quired by their doctor to have an escort,
patients receive $18 for a friend or family to
take them. Otherwise, transportation is by bus.


