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 Zexwilaqus (September) 2019

”BUILDING A POWERFUL, PROSPEROUS
AND PROUD COMMUNITY,  HEALTHY IN

MIND, BODY AND SPIRIT.”

    HNC staff represent at job fair in Terrace
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Chief & Council are proposing amendments to
the election code and members are invited to
provide feedback and comments.

Drop in information sessions have been
planned for members to learn more about pro-
posed amendments, and share their own
thoughts:

In Kitamaat Village
Thursday, September 26
@Haisla Recreation Centre
From 1pm to 8pm

In Vancouver
Sunday, September 29
Hilton Vancouver
Metrotown
6083 McKay Avenue,
Burnaby
From 2pm to 8pm

Proposed amendments (3
pages of them) are posted
on the Haisla website at:
https://haisla.ca/election-
code-review-activated
amendments-proposed/

Changes proposed are in response to mem-
bers questions and concerns in the most re-
cent elections.

The period for community review and feedback
will end on Tuesday, October 8.

For any questions,  please contact Lawrence
Lewis or Nicole Hajash. Their contact info is
below.

This is your chance to have a say! Please tell
us what you think.

What do you think about HNC’s election code?

Sample amendment:
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 GET TO KNOW HNC STAFF…

Lucille Harms, Haisla Nation's Home and Com-
munity Care Coordinator, never planned on being
a nurse.

"But then my father passed away in my Grade 12
year. Just seeing the nurses…I saw a different
side to life," she says.

Lucille has now been nursing for 34 years, and
she recognizes the importance of her profession.
She knows, however, that she should have pur-
sued a different career.

"I'm not a small-situation-fix type of person. I want
to create bigger change," she says. "I like to get
things done. Forget sitting and having meeting
after meeting…let's just get things done. "

This attitude is probably why Lucille has taken on
so many leadership roles and development proj-
ects in the medical world.

Lucille is Haisla, born and raised in Terrace. After
graduating as an RN, she spent 10 years as a ma-
ternity nurse in Prince Rupert and Kitimat. Then
the Haisla Nation asked her to develop the Com-
munity Health Program for its clinic.

The Kitimat Hospital wanted her back though.
She returned, helping set up the chemo therapy
unit for cancer patients.

Then HNC asked her to come back! She accept-
ed and returned to work for the Nation. While
working for HNC, she participated on a provincial
board of 12 people who helped review proposals
created by BC First Nations communities want-
ing to deliver their own home and community
care (HCC) nursing program.

"At the time the province was delivering the HCC
program," she said. "We wanted to make it so
that each Nation created their own program that
served their communities’ individual needs."

Needless to say, Lucille has had a professional
impact, locally and provincially. And no doubt,
the 1000s of patients she has helped along the
way would agree. Still, she talks about doing
more, and making more change. Probably be-
cause Lucille grew up surrounded by community
leaders.

"Everyone came to our home in Jackpine Flats (in
Terrace). The men would be sitting around the
kitchen table talking about politics. All the other
kids would be playing but somehow, I'd be there
at the table with them, just sitting and listening."

She said she heard the men speak of meeting
Pierre Trudeau and his right hand man, Queen
Elizabeth, and visiting the Northwest Territories
and feasting on raw seal liver and fish eyes.

"I would sit there fascinated, speaking only when
they asked me a question," she says.

No surprise then, that Lucille served on the Hais-
la Nation Council.

"I was elected for four terms. My learning curve
was steep," she says. "Folks don`t always know
the full story. Some of the decisions are tough.
You really are the voice of the people, the echo.
You really want what they want. You want the
best for them."

"People here, know if you are not doing right.
They get upset and rightly so," she says, adding,
"The last two terms our team has been very, very
good at working together."

Stepping away from the council table in April of
this year, to take the position of HNC Home and
Community Care Coordinator was tough.

Lucille Harms
Interim CAO/
Home and Community Care Coordinator
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"I cried. I literally did," she says. But working as
the Long Term Care Manager for Kitimat Hospi-
tal consumed Lucille and she could no longer
carry the load. "I couldn't continue," she says.

Soon after she started at the HNC Health Centre,
Lucille switched positions again. For the past
two months, she has been working as the inter-
im HNC Chief Administrative Officer (CAO).

"I was in a meeting and heard that the CAO posi-
tion still wasn't filled. I thought, 'I'm going to ap-
ply. I don't have many more years before I retire,
so I might as well do the most I can," she says.
"The deadline was that day at 4pm. I was so busy
and I didn't start working on my application until
2pm."

This is the first time in her whole career Lucille
hasn't worked as a nurse.

"I didn't know what to expect other than I knew
there were issues that I wanted to address. I
have so much to do and set out to get as much
done as I could," she says. Lucille knew the posi-
tion was temporary getting into it so she's simply
trying to accomplish as much as she can, as
fast as she can.

Lucille speaks of trying to build respectful rela-
tionships and open communication. She has
made it a priority to help HNC staff feel heard.

"Go ahead. Use your voice but not as a weapon
or as a tw- edge sword. And please no Violence
in the workplace…. not with each other and or
from community members. Communicate with
respect," she says, adding "We are a People of
trauma and Indigenous Peoples of the world
continue to experience a lot more trauma than
many. We lose 10-20 members every year.  We
are related directly or indirectly to all of them.
We have no time to heal before we face another
loss or other form of tragedy."

In the short time that Lucille's been working as
interim CAO, she has met with almost all the
staff and managers for each department. She
asks staff, `What's the one thing that I can help
you with?

"I just want everyone to be their beautiful won-
derful selves," she says.

Lucille will continue as Interim CAO until an
HNC Chief Operations Officer (COO) is hired.
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Firefighters trained on pumper truck
Submitted by Prescott Bolton

Yawtz, I am Prescott Bolton, K'ee da la skgh (ea-
gle, sitting, looking down). I started working
with the HNC public works department in 2011.
Shortly after (2013) I joined the Haisla Nation
volunteer fire department. The Nation bought
the fire department a new pumper truck, at that
time just the fire chief, Andrew and I were the
only members that trained on the truck after
Hub Fire Engines delivered it to the Nation.

In May 2019, I emailed the Justice Institute of
British Columbia (JIBC), to inquire about a
course for Andrew and I to take, called ‘Fire
1525 Pumps and Pumping’.

The intention was for Andrew to go down to
Vancouver to do the three-day course then me
after he returns. After we were done, we were
going to teach the other volunteers to operate
the truck properly.

During our countless emails, the instructor and
I finally exchanged cell phones numbers so we
could talk and text about the course. They finally
mentioned that they could come up to Kitamaat
to teach us how to use our truck. I told them
that would benefit Andrew and me so we did
not have to leave the community.

Talking with the volunteers, we wanted to see
who was interested in taking the course and I
approached my coworkers to see if they were
interested. We ended up with 15 potential stu-
dents.

I mentioned to my coworkers that when the
course was completed, it would benefit our
community because most of the volunteers
work during the day. So the more people we
have trained on the truck during the workday,
the better for our community.
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I would like to thank part of our core group of fire
fighters: Andrew Bolton Jr, Ryan Bolton, Cecil
Paul Jr., and Public Works crew:  Daryle Bolton,
Donovan Bolton, and Roger Hall, for taking time
out of their schedule to take the three-day
course.

Thank you to Craig Ford (left) and Rob Wakelin
(right) from the Saanich Fire Department who
contract with JIBC, who took time to come to Ki-
tamaat to show us the proper pumping proce-
dures for our truck. These two men will return
when requested to help us with our future ladder
truck and any other fire fighting training.

Also thanks to Karen Beketa from JIBC who
worked with Teena Grant and me to set up the
course send all the forms and the pre-reading
material.

I also want to thank Teena Grant for photocopy-
ing, registrations, emails, this letter, to help
make this course possible.

Also thank you to Sherry Smith, Colin Light, Ja-
son Majore and Chief Crystal Smith for approv-
ing and believing that this course would benefit
the fire department and community.

Second call out
HNC provides a school supply allowance for
each registered Haisla band member enter-
ing Kindergarten through Grade 12, attend-
ing school off reserve.Applications may be
made until September 25, 2019. Forms are
on the Haisla website and can be returned
to the HNC Education Office, emailed to
Marlayna Amos at mamos@haisla.ca, or
faxed to 250-632-6973.

Cheques will be ready on October 4, 2019
for pick up at the band office at 2:30 pm.
Cheques not picked up by October 14, 2019
will be mailed out.

On Thursday, September 12, some Haisla
Nation Councillors and staff celebrated
healthy living at the annual Haisla Youth
Sports Fund fundraiser tournament.

Every year, this event raises more than
$50,000, which goes to Haisla youth in
sports.

Sponsors played alongside Haisla represen-
tatives - and several hockey stars - including
Gino Odjick and Peter Leech, both of whom
were recently in Haisla Territory with Bryan
Trottier for our street hockey tournament.

‘Fore’ the Haisla youth
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HaiSea awarded LNGC tugboat contract
Through HaiSea, a joint venture partnership be-
tween the Haisla Nation and Seaspan, we've
been awarded our very first operations contract
on the LNG Canada project. This means long-
term employment - on the water! - for our mem-
bers. We can't be more excited to share this new
that is life-changing for our members.

The value of the contract award is approximately
$500 million over 12 years and will result in em-
ployment for approximately 70 mariners and six
onshore staff, plus other roles for employees of
the partner organizations.

“HaiSea Marine is majority-owned by the Hais-
la,” says Crystal Smith, Chief Councillor of the
Haisla Nation. “Our agreement with Seaspan
ensures our members will have access to em-
ployment, training and procurement opportuni-
ties on the contract with LNG Canada. The
opportunity to work locally in the marine indus-
try is of great significance to the Haisla people.”

Benefits will also be available to the Gitxaala Na-
tion and the Gitga’at Nation through a transit
agreement with the Haisla.

During operations, LNG carriers will require har-
bour tugs to provide berthing and unberthing
assistance in Kitimat. The tugs will also provide
transportation of material and personnel, ma-
rine emergency response, firefighting and oil
pollution response. Escort tugs are required to
escort LNG carriers from Triple Island to the fa-
cility in Kitimat, approximately 159 nautical
miles. The tugs are yet to be constructed and
will go into service shortly prior to production
commencing, which is estimated before mid-
next decade.

“Seaspan owns a large fleet, has extensive new
build experience and has the largest pool of tug
masters and engineers in BC., providing Seas-
pan with the scale to train for and operate the
project in a cost-efficient manner,” says Frank
Butzelaar, CEO Seaspan Marine Transportation.
“Our innovative training and safety programs
ensure that HaiSea mariners will be well pre-
pared to support the safest project on earth.”

Vancouver-based Robert Allan Ltd., an indepen-
dent, privately owned firm of consulting naval
architects and marine engineers, has been con-
tracted to design the new vessels.
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HNC is looking for flyer deliverers. To be on our
list, you need to be able to deliver to every house-
hold in the village. Payment is $125 per delivery.

If you would like your name on the list, please
contact HNC Receptionist Shania at 250-639
9361 Ext 100.

Earn money delivering flyers in the Village

Are you getting all HNC flyers delivered to your door?

Reminder! It’s very important vehicles don't idle
on either side of the Kitamaat Village firehall.
The Oxygen Tank Intake, that fills our Self-con-
tained Breathing Apparatus (SCBA) tanks that
we use for fire emergencies, is in that location.

Reminder! Don’t idle by firehall
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Keith Nyce won with a signifi-
cant  majority of the votes in
the September 4 Haisla Na-
tion Council by election.

A total of 352 votes were cast
by Haisla members with Keith
Nyce receiving 207 of those.
Renata Furlanetto and Willard
Grant tied with 71 votes each,
and Terry Wilson received
three votes. Congratulations
Keith!

In addition to serving as Coun-
cillor, Keith will be part of the
Stakeholder Relations Com-
mittee.

Keith Nyce
elected

Monday, September 30
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Thursday, Oct. 3, COLA cheque pick up times =

12noon to 5pm at Haisla Rec Centre. Bring ID!
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HAISLA NATION COUNCIL
Haisla Health Centre

Outreach Worker (Vancouver-based)
James Harry

Call the Haisla Health Centre

250-639-9361, Ext. 301

The Haisla Health Centre also provides
programming such as:

● Home and Community
Health services

● At-home supports

● Patient Travel

● Youth and elder programs

Ted Altar
250-635-3888

Deborah McCooey
250-615-6548

Joelle McKiernan
250-635-6707

Louise Ormerod
250-615-7908

Katherine Smith
250-631-6194

Northwest Counselling
250-638-8311

Northwest Inter-Nation Family &
Community Services Society (NIFCS)

1-888-310-3311

KUU-US Crisis Line
Adults/Elders: 250-723-4050
Child/Youth: 250-723-2040

Kids Help Phone
1-800-668-6868

HAISLA GRIEF & CRISIS SUPPORTS
First Nations Health Authority
approved counsellors


