
  

Greetings Kitamaat Village 
 
My name is Chris Chanin.  I am a Constable at 
the Kitimat RCMP Detachment and have been 
employed with the RCMP since 1999.  I have 
worked at the Queen Charlotte City Detachment 
for (6) years, and spent another (3) years work-
ing at the TôKumlups Rural RCMP Detachment in 
Kamloops.  During my service, I have worked in 
a First Nation Position within the RCMP, and 
continue to fill that position at the Kitimat RCMP 
Detachment.  I am married and have four chil-
dren.  My family and I are very excited about liv-
ing in Kitimat as it has many wonderful amenities 
with activities for the entire family to participate 
in.  I thank you for this opportunity to share some of my background with you and look forward to 
personally meeting everyone in Kitamaat Village during my time here. 
 
Have A Safe And Happy New Year! 
 
Cst. Chris Chanin 

Dootilh  
January 13, 2010  

Let this coming year be better than all 
the others. Vow to do some of the things 
you've always wanted to do but could-
n't find the time. Call up a forgotten 
friend. Drop an old grudge, and replace 
it with some pleasant memories. Vow 

not to make a promise you don't think you can keep. Walk tall, and smile more. 
You'll look ten years younger. Don't be afraid to say, 'I Love You'é.. Say it 
again!! These are the best words in the worldé. 
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TO:  HAISLA NATION  
From:   Teena Grant, Community Development Assistant  
RE:  Current Address  
  

Kitamaat Village Council is currently creating a database containing basic information for Haisla 
Membership and will be used for all mail outs.  We require ï your name, date of birth, current/
residential address AND phone # of all members who are qualified to vote .   
 
 Our goal is to always have an updated membership list; once one of our members reaches the age 
of 19, please ensure they contact our office so we can add them to the list.   
  
Please contact Teena Grant to guarantee all voting members are added to the list, and for your 
chance to win these 2 tickets. 
  
Phone: 250-639-9361 or 1-888-842-4752 ext. 214 
Fax:  250 632-2840 
Email:  teenagrant@haisla.ca   
 

 

Name:        
Address:       
        
Phone #:       

You Have a Chance to Win 2 Vancouver Canucks Tickets   

What do you need to do:   All we require from you is your current address (see details below) 
For On & Off Reserve Haisla Members who are 19 years & over (voting age) 
These are for 2 Vancouver Canuck Tickets only ; tickets cannot be exchanged for cash; no cash 
value. 
For 2010 Regular Home Season games only. 
Airfare & Hotel arrangements are the responsibility of the winner; as these are NOT included. 
In the event you win the tickets - Itôs important to have your phone number attached, so we can 
contact you. 
You can make your submission by phone and or email. 
Deadline to submit your address is Friday January 22, 2010. 
Draw will be Monday January 25, 2010 
Good Luck!! 

Note:  If you have sent your address to Teena within the last few months...please call her at the 
above number to confirm, and she will enter your name... 

mailto:teenagrant@haisla.ca
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January 13, 2010 
 

Kitamaat Village Is Ready To Shine In The 2010 Olympic Torch Relay  
 
Kitamaat Village, BC ðIn just 19 days from today, the eyes of the world will turn to our Village as 
the Olympic Flame arrives in Kitamaat Village as part of the Vancouver 2010 Olympic Torch Re-
lay, presented by Coca-Cola and RBC and supported by the Government of Canada. 
 
ñExcitement is building for the arrival of the Olympic Flame and everyone is invited to come out 
and cheer it on its journey to Vancouver, said Chief Councillor, Dolores Pollard.  ñOn Monday Feb-
ruary 1, 2010 weôre expecting a great turn out for this once-in-a-lifetime opportunity to see the 
Olympic Flame in person right here in our community and feel inspired by its universal message of 
peace, brotherhood and friendship.ò 
 
The torch relay will arrive at approximately 11:30 a.m. as part of a convoy of vehicles, which will 
include torchbearer shuttles, media vehicles, relay support vehicles and police cruisers.  Tempo-
rary rolling road closures will ensure the safety of the torchbearers and spectators lining the relay 
route. 
 
To celebrate the arrival of the flame, the Haisla Torch Committeeôs draft agenda is as follows: 
10:30ð 11:30 a.m. @ The Haisla Rec Centre 
Coffee, Tea, Muffins, Cinnamon Buns, Fried Bread 
Entertainment to include:  Haisla Community School band & Spirit of the Kitlope Dancers 
Torch to leave Kitamaat Village approximately 11:30 a.m. 
Lunch @ The Haisla Rec Centre @ noon. 
 
Jesse Blake Smith, 19 is a Haisla Member, who has set his goals high when it comes to physical 
fitness.  Jesse is an avid runner and can be seen running between Kitamaat Village and the town 
of Kitimat, a distance of 12 km.  When Jesse was in his last year of high school he often ran to 
and from school.   
 
Jesse is proud of his Haisla heritage and has good cultural knowledge and practices.  He is proud 
of his community and is considered a role model for the young people in the village.  When the 
Committee began the selection process everyone who was asked to make a recommendation 
said Jesse would be a good candidate.  He will carry the torch proudly for all of Canada, but most 
IMPORTANTLY for the Haisla Nation!! 
 
The 106-day Olympic Torch Relay will visit more than 1030 communities and places of interest in 
every province and territory.  On February 12, 2010, the Olympic Flame will make its way to 
downtown Vancouver to light the Olympic Cauldron in a magical and awe-inspiring moment before 
a television audience of three billion people worldwide, signaling the kick off to the start of the 
Vancouver 2010 Olympic Winter Games. 
 
For more information on the Vancouver 2010 Olympic Torch Relay visit 
www.vancouver2010.com/torchrelay 
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FIRE UNDERWRITERS SURVEY  
A SERVICE TO INSURERS AND MUNICIPALITIES 

  
 

 
 
 
Fire Chief Alex Grant Jr.,  
Haisla Volunteer Fire Department,  
525 Gitskan avenue,  
Kitamaat Village, BC  
V0T 2B0  
 
December 15th, 2009  
 
Re: Fire Insurance Grading of Kitamaat Village (Kitamaat IR#2)  
 
Dear Mr. Grant,  
 
Thank you for completing and returning the necessary documentation in order to have your commu-
nityôs Fire Insurance Grading re-assessed.  
In brief, Fire Underwriters SurveyTM (FUS) is a national organization formerly operated by the Insur-
ersô Advisory Organization. FUS provides data on public fire protection for fire insurance statistical 
work and underwriting purposes of subscribing insurance companies. Subscribers of FUS represent 
approximately 85 percent of the private sector property and casualty insurers in Canada. While FUS 
is not involved in rate making matters, the information provided through the Fire Insurance Grading 
Index is a key factor used in the development of insurance rates.  
 
The minimum number of trained fire fighters required for a fire station to be recognized for fire insur-
ance grading is 15. Although the Haisla Fire Department does not meet this criterion, the fire depart-
ment will be recognized provisionally until such time as this deficiency is addressed. A Dwelling Pro-
tection Grade (DPG) 4 and Public Fire Protection Classification (PFPC) 9 will be published in the 
Fire Insurance Grading Index for Kitamaat Village (Kitamaat IR #2).  
 
DPG 4 is an indicator that a fire department meets all but one of the minimum requirements in order 
to be recognised for fire insurance grading purposes. Should Kitamaat Village wish to be re-
assessed for fire insurance grading purposes, they should forward a fire department roster indicating 
15 fire fighters and documentation showing levels of training in accordance with NFPA 1001, Stan-
dard for Fire Fighter Professional Qualifications, or equivalent training standard.  
Further information on FUS and the Fire Insurance Grading Index can be found at 
www.fireunderwriters.ca. Should you have any questions, please donôt hesitate to contact our office.  
 
Best Regards,  
 
Robert McGuinness,  
Fire Protection Specialist  
Fire Underwriters Survey  

3999 Henning Drive, Burnaby, B.C. V5C 6P9  
Tel: (604) 609-4125 Å Fax: (604) 688-6986 Å Toll Free: 1-800- 665-5661 ISO 9001 Registered  

From The Desk ofé 
Alex Grant Jr. 
Fire Department 
250 632 3015 
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Cough and Cold Medicine for Children  

Not for Chi ldren Under 6  

Health Canada is requiring manufacturers to re-label over-the-counter cough and cold medicines with cer-
tain active ingredients to indicate that they should not be used in children under 6. 

Although cough and cold medicines have been used by children for many years, there is limited evidence 
supporting their effectiveness in this group. In addition, reports of misuse, overdose and very rare serious 
side-effects have raised concerns about the use of these medicines in children under 6. 

The risk to children is only at the time of use; in other words, children who used these products in the past 
are not at risk from having taken them. 

The relabeling of over-the-counter cough and cold medicines will be completed by fall 2009, in time for the 
next cough and cold season. Until then, these medicines will remain on store shelves and in homes with 
the current labeling. Labels could include dosing information for children under 6, because many of these 
products also have dosing information for adults and older children on the same label. For this cough and 
cold season, parents or caregivers should consult a pharmacist or a health care practitioner when buying 
or using these products. These medicines can still be used in children 6 and older, and adults. 

Treating the Symptoms of a Cold  

There is no cure for the common cold, but there are other ways to help your child feel more comfortable by 
treating the symptoms- -stuffed-up nose, cough, feeling achy and tired: 

Allow the child adequate rest and clear nasal passages; 

Ensure plenty of clear fluids (for example, water, diluted non-sweetened fruit juice, or clear soups) to 

prevent dehydration while keeping the throat moist; and 

Provide a comfortable environment with adequate humidity. 

If symptoms do not improve within 6 to 10 days, worsen, or are accompanied by a fever higher than 38 

C or by thick mucus (phlegm), consult a health care practitioner. 

Next Steps:   

Health Canada has f inal ized the requirements for the new label for pediatr ic cough  

and cold medicines.  

Labelling Standard 
The re-labeling of these medicines will be completed by fall 2009, in time for the next cough and cold sea-
son. 

For More info visit:  http://healthcanada.gc.ca/coughandcold) 

MEMO: To Community 
From: Lucille Harms, CHN, Kitamaat Village Health Centre 
Date: December 16, 2009 
 
Update from Communicable Disease Control today is that approximately 80% coverage of H1N1 has 
been noted in First Nations Communities!  There has been some genetic changes noted in the virus, but 
there is confidence that a 3rd wave of H1N1 may not occur.  
 
I would just like to ask that you and your families continue to practice good hand washing practice and 
other flu prevention practices. 
 
In healthé.Lucille 

Health Department 

http://www.hc-sc.gc.ca/dhp-mps/prodpharma/applic-demande/guide-ld/label-etiquet-pharm/pedlscc_pednecr-eng.php
http://healthcanada.gc.ca/coughandcold
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Patient Travel  
 
Here is an important notice from Health Canada 
(FNIHB) regarding travel during February 2010.  As 
you know, the 2010 Winter Olympics will be taking 
place in Vancouver, BC during the month of February 
2010.  As this is an international event, accommoda-

tions in the Greater Vancouver Area have already been booked by tourists and room rates have 
escalated considerably. The availability of accommodations is very limited.  There are also some 
air travel restrictions that may affect your area. 
 
FNIHB has worked with various communities and professionals to develop an Interim Policy for 
medical transportation for clients travelling to Vancouver during February 2010. This measure is 
necessary to ensure that those clients requiring urgent medically necessary care have access to 
the limited accommodations that have been secured. 
 
These guidelines will be in effect from February 1 to February 28, 2010.  
 

All travel to Vancouver, including clients staying in private accommodations, must be sub-
mitted to the Regional Office for prior approval .  Advance notice  of travel is required. 
Clients who travel to Vancouver, without prior approval from both their Band and the Re-
gional Office will not be reimbursed their travel costs. 
Only travel for urgent medically required appointments and/or treatment will be approved. 
This includes but is not limited to: radiation treatment, transplant patients, and high-risk 
pregnancies. 
Accommodations are limited, clients must return back to their community once the appoint-
ment and/or treatment is completed. Extensions will only be approved if there is supporting 
medical documentation from a physician. Clients who book other appointments while in 
Vancouver that are not of an urgent nature (i.e. Dental or Eye Exams),  will not be ap-
proved for an extension and the client will be responsible to find their own accommodation 
and will not be reimbursed for their travel. Any client choosing to extend their stay without 
supporting documentation from a physician will be responsible for their own costs and re-
turn trip home. 
Clients who have previously confirmed a non-essential appointment in Vancouver during 
this time must reschedule with their health care provider.  
Escorts for clients will be approved, on a exception basis and only when medically re-
quired, as outlined in the regional medical transportation guidelines. 

Any clients travelling via BC Ambulance during this time will not  be approved for an escort, 

unless the client is a minor child. If an escort still chooses to accompany the client to Van-

couver while in the care of BC Ambulance, the Regional Office cannot guarantee accom-

modations in Vancouver and the escort may be responsible for their own accommodation 

costs which will not be reimbursed. 

Health Department 

From The Desk Of Paula Smith, 
Patient Travel 
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Happy New Year from the Haisla Fisheries Commission!  
 

The Haisla Fisheries Commissionôs (HFC) staff and associates would like to wish the Haisla First 
Nation, the Kitamaat Village Council and staff, and extended community a happy and prosperous 
New Year for 2010. The HFC owes a great deal of its success, within 2009 operations, to dedicated 
community members who have assisted and supported our program. We look forward to working 
with you again this year. Thank you Haisla! 
 
Friendly Reminder ï All Fishermen  
As part of the HFC Catch Monitoring Project, we will be looking for food-fish catch information for 
seafood harvested in 2009 and recorded on ñCatch Calendarsò available at the HFC office. HFC 
staff will be requesting this information in late February. Once recorded, the calendars will be re-
turned for your records. If you have catch information from 2009, but do not have a catch calendar, 
please contact Dennis at the HFC office. Those submitting catch information are eligible for a prize 
draw in early March. 
 
Commercial Fishing Opportunity  
The Haisla Fisheries Commission is seeking to lease its FR7 Licence (Crab by Trap) for the 2010 
season. This 400 trap license will become available February 1, 2010 and is currently designated 
for ñArea Bò (Central and North Coast fishing areas). If interested, please make a written submis-
sion to the Haisla Fisheries Commission, attention Mike Jacobs, by Monday January 25, 2010. Writ-
ten submissions can be left at the KVC Administration Buildingôs front desk. 
 
Tales of Whales  
The HFC is continuing its ñSpecies at Riskò surveys for Humpback and Killer Whales, throughout 
the winter months. Please report any whale sightings to the HFC office. While a few Humpbacks 
were observed around Bishop Bay in December, most appear to have departed for their winter des-
tinations in Hawaii, Mexico and Japan (must be nice). See you in 2010! 

<º)}}}}}}} >< <º)}}}}}}} >< <º)}}}}}}} >< <º)}}}}}}} >< 

From The Desk Ofé. 
Mike Jacobs, Fisheries Manager 

Haisla Fisheries Department 
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Excerpt from Kitamaat Village Council  
Policies & Procedures Manual  

SECTION 24 
 

Work Place Harassment  

24.1 Council promotes a work environment that is free from harassment and discrimination, where all em-

ployees are treated with respect and dignity.  Employees have the right to employment without har-

assment or discrimination due to race, colour, national or ethnic origin, religion, family status, marital 

status, physical disability, mental disability, sex, sexual orientation, age, political beliefs, or criminal 

conviction for which a pardon has been granted.  Given the mandate and purpose of Kitamaat Village 

Council, the Council must foster, encourage, and promote this type of non-threatening work environ-

ment. 

24.2 Harassment means any improper behaviour by an employee towards a second employee that is of-

fensive to the second employee and which the first employee knew or ought to have reasonably 

known would be unwelcome.  It also includes an abuse of authority where an employee improperly 

uses his or her authority in order to endanger another employeeôs job, undermine the performance of 

that job, threaten the employeeôs economic livelihood or in any way interfere with or influence the em-

ployeeôs career goals but it does not include a valid exercise of a Program Managerôs responsibility to 

conduct performance appraisals or to engage in discipline when required. 

24.3 Protection against harassment extends to incidents occurring at or away from the workplace during or 

outside working hours, provided the acts are committed within the course of the employment relation-

ship. 

24.4 This policy does not preclude an employee from filing a complaint under the Canadian Human Rights 

Act; however, an employee shall not be entitled to duplication of process.  An employee making a 

complaint of harassment must choose to direct a complaint to either the Canadian Human Rights 

Commission or the process outlined in this Manual. 

24.5 An employee who experiences harassment or discrimination should, immediately or as soon as possi-

ble after the incident occurs, state his or her disapproval to the person responsible for the offensive 

comment or behaviour.  The employee who made the offensive comments or behaviour is expected to 

respond with an apology and a commitment to not repeat the offensive comment or behaviour. 

24.6 In the event that the employee who has complained does not receive a satisfactory response, the em-

ployee may then choose to make a formal written complaint about the incident to the Operations Man-

ager or designate who will then conduct an appropriate investigation beginning with sharing the con-

tents of the complaint with the person to whom the complaint relates (the respondent).  The employee 

who is complaining will have 30 days from the date of the alleged occurrence within which to make a 

written complaint. 

24.7 Upon receiving a complaint, the Operations Manager or designate will have 30 days within which to 

conduct an investigation and attempt to resolve the complaint.  In the event that the complaint involves 

the Operations Manager or designate, the complaint will be filed with the Executive Committee. 

Human Resources Department 
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24.8 If the Operations Manager or designate is unable to resolve the complaint to the satisfaction of the 

employee making the complaint, the employee may redirect the complaint to the Executive Commit-

tee.  The Executive Committee will then have 30 days within which to investigate and resolve the com-

plaint.  The decision of the Executive Committee will be final. 

24.9 Where the complaint is found to be frivolous, vindictive, or vexatious, the Council may take appropri-

ate disciplinary action.  This action, consistent with the findings of Council, shall not form the basis for 

an appeal. 

24.10 Sexual Harassment is any sexually oriented conduct (verbal, physical, or innuendo), or submission to 

such conduct which becomes either explicitly a term or condition of employment; or submission to or 

rejection of such conduct is used as a basis for employment decisions; or such conduct has the pur-

Work Place Harassment conôt 

Hiring of Full -Time/Permanent Employees  

3.1 The following policy shall apply in the hiring of full-time/permanent employees: 

a. the position shall be advertised within the Councilôs service area; 

b. where feasible, applicants of Haisla ancestry shall be given preference, however, the appli-

cantsô experience, qualifications, and abilities will be the guiding focus in the selection of an 

appropriate candidate; 

c. the Hiring Committee will hire all staff up to the level of below line managers.  Hiring of line 

managers and above will be subject to the ratification of the Council. 

d. all applicants for work with Kitamaat Village Council will be required to undergo a criminal 

record check.  If a criminal record is discovered, Human Resources will make a recommen-

dation to the Operations manager or designate considering the nature of the criminal record 

Excerpt from Kitamaat Village Council  
Policies & Procedures Manual  

Section 3  

Human Resources Department 
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Are you looking for work??   
 
Once again, KVC is updating files!  We would like to talk to you in person to update the employ-
ment database.  We would like to know if you are working or have any new information such as 
an updated resume, change of address, phone number or current certificates.    
 
Please feel free to drop in to check out the job board, job bank or update your resume on the 
computer.   
 
What is the benefit to you??  
 
Short term employment opportunities may be available.  All candidates must meet the basic re-
quirements of the position.   
 
If you would like to know more or require some assistance, please make an appointment by 
contacting: 
 
Jean Ryan, Training and Benefits Coordinator 
 
By Phone:  250 - 639-9361 ext. 123 
 
Out-of -town: 1-888-872-4752  
 
By Fax:  250 632-2840       
 
By email:  training.benefits@haisla.ca 

Human Resources Dept.  

SCENT FREE 
 
Due to health concerns, Kitamaat Village 
Council has implemented a Scent Free 
policy in the buildings.  We ask that you 
not wear any scents while visiting.   We 
thank you in advance for helping keep 
our employees safe! 

mailto:training.benefits@haisla.ca
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FIRST NATIONS HONORABLE MENTION 
 NAME    GRADE 
1. Kailee Gardiner   8 Haisla 
2. Michaela Ward-Cox  8 
3. Mary-Anne Amos   8 Haisla 
4. Ethan McGrath-Burke  8 
5. Sarah Maitland   8 Haisla 
6. Tim Boehm    8 Haisla 
7. Vincent Henry   8 Haisla 
8. William Browning   8 Haisla 
9. Jeannette Crown   8 
10. Kiesha-Lea Erickson  8 
11. Rachel Rice    9 
12. Daniel Boyson   9 
13. Kyle Benoit    9 
14. Corey Wakita    10 Haisla 
15. Brady Turyk    10 
16. Jeremy Marion   10 
17. Brandon Morrison   10 Haisla 
18. Christopher Blain   10 
19. Rebecca Schuss   10 Haisla 
20. Darren Metz    12 Haisla 
21. Kimberly-Leighton-Santos 12 
22. Kolynn Bolton   12 Haisla 
23. Kristy-Anne Omejc   12 Haisla 
24. Jamie-Lea Green-Amaral  12 Haisla 
25. Valerie Macedo   8  Haisla ï Nisgaôa 

FIRST NATIONS HONOUR ROLL          
 NAME   GRADE 
1)  Cam Chanin   8 
2)  Chad Duncan   8     Haisla 
3)  Dylan McGrath-Burke 10 
4)  Katherine Ward-Cox 10 
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From The Desk Ofé. 
Sheila Duncan  
First Nations Support Worker  
Mount Elizabeth Secondary School  
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Honoring Haisla Youth Day  
 
Please watch a future issue of the Dootilh 
or flyers for more information on an up-
coming scheduled event  where we can, 
as a Community/Nation, òHonor Haisla 
Youth.ó  
 
Volunteers will be needed  

Haisla Cancer Society 
January 13, 2010 
 
The Haisla Cancer Society would like to take 
this time to thank the Kitamaat Village Council 
Christmas Committee for their contribution to 
our Society. 
 
The KVC Christmas Committee sold ñIn Mem-
ory Ofò Christmas Ornaments for $2.00 each 
prior to the holidays, and raised $277.00.  On 
January 8, 2010 Vicki Grant, presented the 
cheque to Rod Bolton and myself. 
 
This donation is the start of our fund-raising 
for the year 2010. 
 
Upcoming Fundraisers: 

Coin drive 
Walk & Run in June 2010 

 
We held a Christmas luncheon for Haisla members that we assisted this past year, unfortunately 
not all were able to make it.  Also included were people that have helped our group. 
 
Thank you, Kay Grant  

Notices  
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To: Haisla Community  From:  The Vroon, Stewart and Smith Families  
Date:  January 13, 2010   
On behalf of our families, I would like to take the time to thank the com-

munity, Kitamaat Village Council and all those who supported us during 

the tragic and unexpected loss of Sharon.  We are very grateful for your 

outpouring of sympathy, your presence, your thoughts, prayers and finan-

cial assistance, as well as showing your love in so many ways.  

 
Without that show of love and sympathy we would not have made it this 

far.  
 
Thank you!!  God Bless You All!!   
A Special Thanks To Our Sister Joyce Who Stood So Strong With Us!!  

 
Len Vroon  

To: Haisla Community 
From: Kitamaat Village Council 
Date: January 13, 2010 
RE: Wathl Creek 
 
We have received numerous calls about children playing un-
derneath or walking near the Wathl Creek Bridge.  Please 
remind your children of all dangers!  Letôs keep our children 
safe! 


